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Who Are We?

For over 100 years, 

Connecticut Technical 

Education and Career 

System (CTECS) has 

been the leading force 

in Career and Technical 

Education. 

Our Mission

CTECS prepares trade-

bound students to 

meet the skilled 

workforce needs of 

Connecticut 

employers.



About CTECS:
The Experience

http://www.youtube.com/watch?v=fDNw_PptsEc


The Connecticut Technical Education 
and Career System (CTECS) has 17 
technical high schools across the 
state, one technical education center
for grade 11 and 12 and adult learners, 
and two aviation maintenance training
schools.

Each school offers a variety of Career 
and Technical Education (CTE) 
programs to choose from.

CTECS 
Schools





Trade 
Programming 
& Clusters

10 career clusters organize 31 trade 
career pathways at CTECS

Programming is selected to match 
geographical employer needs

Industry helps to inform curriculum 

Industry partnerships allow for relevant 
professional development for teachers

Teachers have 8+ years experience in 
field, plus associated licensure and 
credentials



Clusters
Agriculture, Food and Natural Resources

Arts, Audio/Video Technology and 

Communications

Architecture and Construction Health Science

Hospitality and Tourism

Bioscience and Environmental Technology

Biotechnology

Veterinary Science

Architecture

Building and Civil Construction

Carpentry

Electrical

Heating, Ventilation and Air Conditioning (HVAC)

Landscape Design, Installation and Equipment

Masonry

Plumbing and Heating

Plumbing, Heating and Cooling

Digital Media

Health Technology

Culinary Arts

Tourism, Hospitality and Guest Services Management



Human Services

Information Technology

Law, Public Safety, Corrections and 

Security

Manufacturing

Transportation, Distribution and Logistics

Hairdressing and Cosmetology

Graphic Design

Information Technology

Criminal Justice and Protective Services

Clusters

Aerospace Component Manufacturing Technology

Mechanical Design and Engineering Technology

Precision Machining Technology

Robotics and Automation

Welding and Metal Fabrication

Automotive Collision, Repair and Refinishing

Automotive Technology

Aviation Maintenance (post-graduate)

Diesel and Heavy-Duty Equipment Repair



Real-Life Learning



State-of-the-Art Shops



State-of-the-Art Shops



Authentic 
Workplace 
Settings:
Student 
Workforce

A business run by students and faculty at 

CTECS. Students complete real jobs for real 

customers both on and off campus.

Student Production

Student Workforce Stories
Wright Tech Carpentry, Wilton Addition 

https://www.youtube.com/watch?v=DrwKdnVmsBE


A day in the life:
Work-based Learning

https://www.wfsb.com/video/2024/07/24/technical-school-graduate-making-cut-carpenter/


WBL allows a student to work for an employer during their 

trade instructional time. Students not only receive credit 

toward their career technology, but also get paid.

Through legislation created in partnership between the 

Department of Labor and the Department of Education, 

students can participate in WBL as early as 16 years of 

age, even in occupations labeled hazardous, such as 

construction, manufacturing, and automotive.

Work-Based Learning (WBL)Authentic 
Workplace 
Settings:
Student 
Workforce

Learn more: cttech.org/WBL

https://www.cga.ct.gov/current/pub/chap_557.htm#sec_31-23
https://www.cttech.org/about/studentworkforce/work-based-learning/


WBL School Release Hours
Authentic 
Workplace 
Settings:
Student 
Workforce

Learn more: cttech.org/WBL
Through approved WBL placements, students have the ability to 

work during non-school hours, such as before/after school, 

weekends, school breaks, and holidays, in compliance with the legal 

per day/per week maximum established by State statute and the 

Department of Labor (Chapter 557 - Employment Regulations).  

Semester 1

Semester 2

11th Graders – 14 hours per week during the trade cycle

12th Graders – 21 hours per week during the trade cycle 

11th Graders – 28 hours per week during the trade cycle.

12th Graders – no restriction on hours as long as shop theory, 

trade related electives, and graduation requirements are being met.

https://www.cttech.org/about/studentworkforce/work-based-learning/
https://www.cga.ct.gov/current/pub/chap_557.htm


Student attend school 182 days a year
• 91 full days in Academics
• 91 full days in Trade

WBL participation is on the Trade cycle
• A Cycle (shaded) – 11th grade
• B Cycle (non-shaded) – 12th grade

School 
Calendar



Employer Provides
• Company Name and Address
• Mentor Name, Contact Info and D.O.B.
• Career Learning Tasks (what the student will be doing)
• Certification of Insurance (Workman’s Compensation)

The Dean of Students will use this information to complete the 
appropriate paperwork.
• LED-75 – regular employment
• AT-7 – pre-apprenticeship
• Internship Form – unpaid experiences (rare)
• Job Shadowing 

Once approved, the WBL schedule can be developed. 

Process 
Overview



WBL Journals must be submitted at the end of each cycle, so 
trade teachers can verify attendance and evaluate performance. 
This is the communication device for schools and employers. 

Student Portion – Cycle Log
• Documents each day worked during the cycle, including the 

date, time, and description of job tasks.

Employer Portion – Mentor Feedback and Verification
• Reviews the Cycle Log for accuracy
• Rate the student on a 1-3 scale in eight workforce skill 

categories and provide comments relevant to performance. 

This form can be completed manually or digitally

WBL 
Journal



Ways to Get Involved 
There are several ways to get involved with CTECS!



Your expertise is invaluable in shaping the 
education and career readiness of our 
future workforce. PAC’s meet twice per year.

Program Advisory 
Committee (PAC)

✓ Work with educators to ensure our 

curriculum, facilities, and credentials align 

with the latest industry trends and needs.

✓ Identify potential interns, pre-apprentices, 

or future employees who have been 

trained according to industry standards.

✓
Contribute to your community by 

supporting the growth and development 

of local construction professionals.



Connect with 
our Students

✓ Participate in a career fair

✓ Come speak to our students 

about your industry

✓ Host a class visit or allow a student 

to shadow at your business



Donations/
Scholarships

✓ Consider establishing a 

scholarship

✓ Make an equipment 

donation to our trade 

programs



Hire our Students

Post a job to our online job board

✓ Hire a student through the Work-

based Learning Program

✓



CTECS Career 
Center

Benefits to employers:

● Streamlined communication and recruitment 

processes between employers and CTECS’ 20 

locations.

● Unlimited free job postings. Our job board is 

searchable by trade and location, ensuring your 

postings reach the right candidates.

● Access to a pool of talented students and grads 

actively looking for jobs.

● Exclusive invites to Program Advisory Committee 

meetings, career fairs, and other events. You can 

even request virtual or in-person hiring events.

● Platform to increase brand visibility.

CTECS’ comprehensive hub 
designed to connect employers, 
students, and alumni with career 
opportunities and resources.

Learn more: cttech.org/careercenter

https://www.cttech.org/about/getinvolved/


Thank You & Questions

Need More Info? Click Below

General Information

Trade Programing

Work-based Learning

Career Center

Brent McCartney
Brent.McCartney@cttech.org

(860) 372-9144 

http://cttech.org
https://www.cttech.org/programs/career-and-technical-education/
https://www.cttech.org/about/studentworkforce/work-based-learning/
https://www.cttech.org/careercenter/employer/
mailto:Brent.McCartney@cttech.org

