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Disclaimer

I am a lawyer.
I am not your lawyer.

This is not legal advice.
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Executive 
Orders

~210 (with dozens of Memos)

• Diversity, Equity, and Inclusion

• Federal Government

• Immigration

• LGBTQ+

• Environment

• Census and Community Engagement

• Houses of Worship/Faith-Based Groups

• Public Service Loan Forgiveness

• Other
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Executive 
Orders

Diversity, Equity, and Inclusion

• Rescinds Biden DEI EOs

• Implementing the President’s 
“Department of Government 
Efficiency” Workforce Optimization

• Ending Illegal Discrimination and 
Restoring Merit-Based Opportunity

• Ending Radical and Wasteful 
Government DEI Programs and 
Preferencing
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Executive 
Orders

Diversity, Equity, and Inclusion

• Education

• Reforming Accreditation to Strengthen 
Higher Education

• Reinstating Common Sense School 
Discipline Policies

• Restoring Equality of Opportunity and 
Meritocracy
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Ending Illegal 
Discrimination 
and Restoring 
Merit-Based 
Opportunity

• Rescinds EO 1124 (Pres. Johnson - 
1964) requiring nondiscrimination 
provisions and affirmative action 
requirements in government contracts

• Requires federal grants and contracts to 
certify compliance with “anti-
discrimination laws”

• Directs OMB to review all processes, 
directives, and guidance
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Ending Illegal 
Discrimination 
and Restoring 
Merit-Based 
Opportunity

• Requires AG to take appropriate action 
to advance “anti-DEI” in the private 
sector

• Each agency to identify up to 9 potential 
investigations: “publicly traded 
corporations, large [nonprofit] 
corporations or associations, 
foundations with assets of 500 million 
dollars or more, State and local bar and 
medical associations, and institutions of 
higher education with endowments over 
1 billion dollars”
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Ending Illegal 
Discrimination 
and Restoring 
Merit-Based 
Opportunity

• OPM memo to eliminate staff, remove 
references, and terminate contractors 

• OPM memo to require DOJ to 
investigate, eliminate, and penalize 
illegal DEI and DEIA preferences, 
mandates, policies, programs, and 
activities in the private sector and in 
educational institutions that receive 
federal funds

• EEOC Memos – What to Do/What to 
Know
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Ending Radical 
and Wasteful 
Government 
DEI Programs 
and 
Preferences

• Directs OMB and OPM to terminate all 
DEI programs in federal agencies, 
including equity related grants and 
equity action plans

• OPM memo instructing agencies to 
eliminate DEIA offices, policies, 
programs, and practices
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Current Status • Re-writes what constitutes “anti-
discrimination”

• Unclear, vague

• Affirmative action language

• 4th Circuit overrules lower court 
preliminary injunction

• Permits government to require DEI 
restrictions in government grants and 
contracts

• Cases on pause during shutdown
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Presidential 
Memo: 

Countering 
Domestic 
Terrorism and 
Organized 
Political 
Violence

• National Joint Terrorism Task Force

• “Investigate, prosecute, and disrupt 
entities and individuals engaged in acts 
of political violence and intimidation”

• Organizations, funders, and individuals 
with “close ties to foreign governments”

• AG guidance to include politically 
motivated terrorist acts as “domestic 
terrorism”

• IRS Commissioner to ensure no-tax entity 
is financing political violence or domestic 
terrorism

• Permits AG to recommend groups as 
“domestic terrorism organization”
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Current 
Outcomes

• Certification Requirements

• Additional lawsuits

• Funding Eliminated

• Programs Terminated

• Investigations

• Congressional Oversight: 200+ orgs

• Judiciary: Ford, Gates, Rockefeller 
Brothers

• Administration: Open Society 
Foundations, “antifa”
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Additional 
Resources

www.councilofnonprofits.org

http://www.councilofnonprofits.org/


Questions?

Tiffany Gourley Carter
tcarter@councilofnonprofits.org
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